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ABSTRAK

Penelitian dilakukan dengan tujuan untuk menganalisis pengaruh
peningkatan covid-19, kompensasi dan motivasi kerja terhadap kinerja pegawai
terminal tipe A Pandaan Pasuruan. Penelitian ini termasuk dalam jenis penelitian
kuantitatif, dengan jumlah sampel 34 pegawai. Pengambilan data dalam penelitian
ini berupa kuesioner dengan menggunakan skala likert. Adapun teknik analisis
yang digunakan yaitu regresi linier berganda, dengan uji parsial (uji t), uji simultan
(uji F) dan uji koefisien determinasi berganda (R?) sebagai uji hipotesis. Pengujian
data dilakukan dengan bantuan program SPSS versi 25. Adapun hasil penelitian
diperoleh nilai persamaan regresi Y = 4,572 + 0,305 X1 + 0,406 X>+ 0,582 X3 + e.
Hasil secara parsial menunjukkan bahwa, 1) variabel peningkatan covid-19
berpengaruh signifikan terhadap variabel kinerja pegawai, 2) variabel kompensasi
berpengaruh signifikan terhadap variabel kinerja pegawai, 3) variabel motivasi
kerja berpengaruh signifikan terhadap variabel kinerja pegawai, dan 4) variabel
peningkatan covid-19, kompensasi dan motivasi kerja berpengaruh signifikan
terhadap variabel kinerja pegawai. Berdasarkan hasil uji R?, diperoleh nilai R
Square sebesar 0,674 atau 67,4%. Artinya naik turunnya variabel kinerja pegawai
dapat dijelaskan oleh variabel bebas yaitu peningkatan covid-19, kompensasi dan
motivasi kerja sebesar 67,4%, sedangkan sisanya 32,6% dapat dijelaskan oleh
variabel lain diluar penelitian.

Kata kunci :peningkatan, kompensasi, motivasi, kinerja.

Xiii



ABSTRACT

The research was conducted with the aim of analyzing the motivation to
increase covid-19, compensation and work motivation on the performance of the
terminal employee type A Pandaan Pasuruan. This research is included in the type
of quantitative research, with a sample size of 34 employees. Retrieval of data in
this study in the form of a questionnaire using a Likert scale. The analysis technique
used is multiple linear regression, with partial test (t test), simultaneous test (F test)
and multiple determination coefficient test (R2) as hypothesis testing. Data testing
was carried out with the help of the SPSS version 25 program. The results of the
study showed that the regression equation value Y = 4.572 + 0.305 X1 + 0.406 X2
+ 0.582 X3 + e. The results partially show that, 1) the increasing variable of covid-
19 has a significant effect on employee performance variables, 2) the variable has
a significant effect on the employee performance variable, 3) the work motivation
variable has a significant effect on the employee performance variable, and 4) the
covid-19 increase variable , compensation and work motivation have a significant
effect on employee performance variables. Based on the results of the R2 test, the
R Square value is 0.674 or 67.4%. This means that the ups and downs of employee
performance variables can be supported by variables, namely the increase in
covid-19, compensation and work motivation by 67.4%, while the remaining 32.6%
can serve by other research variables.

Key words : increase in covid-19, compensation, motivation, performance
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