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ABSTRACT

The purpose of this research is based on the efforts of Ibnu Sina Regional Hospital as a reliable hospital by showing
a good level of performance results. By paying attention to the level of existing human resources, it will make a big
contribution in improving employee performance results, for 20 years working as a permanent employee. This

usecs e hods with data collection techniques using questionnaires, literature study and
interviews, the data is processed using test instruments, statistics and classncal assumptions. The results of rcscarch
using the Ttest test show that: {1} organizational culture and organizational ion have a p and
insignificant direct effect on employee performance, (2) organizational culture and organizational commuriication
have a positive and significant direct cffect on or 1 c nt, (3) ory < nt has a
direct and significant effect on organizational commitment. positive and significant towards employee performance
(4) The results of the Stud\ using path ana]ysns {pa(h analysis) urgamzauona] culture and organizational
tion h:
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